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Contract Gains: 2022 through 2026

Salary Improvements / Raises

July 1,2022 4% across-the-board

July 1,2023  3.75% across-the-board

July 1,2024  3.5% across-the-board

July 1,2025  Flat dollar across-the-board amount

to be determined (3.5% of union-

wide average salary in March 2025)
The University may not invoke fiscal emergency to
justify a salary freeze through June 30, 2025.

A Union-Negotiated Flex Work Program
= All staff, not just Exempt staff, are eligible to apply
= A permanent program—no more temporary policy
= Flexible schedule option in addition to remote work
= Process subject to union’s grievance procedure

New Self-Initiated Salary Adjustments

= Pilot program begins July 1, 2024; negotiated as
alternative to flawed management-initiated process

= Recognizes years of service: eligible to apply at 5+
years in same position with no prior adjustment

= Increases up to 10% help in-grade salary movement

= Negotiated appeal procedure

Gains on Job Reclassification
= Written acknowledgement of receipt by UHR
= Denials must list documents and CARFs considered
= Decisions to include salary, start date, title and CARF
= Review criteria and arbitration process clarified

Job Security: Class 3 Temps. Eliminated
= New rules limit temporary appointments
= One year maximum temp. term (down from two)
= Parity with Class 1 staff for raises, salary grades,
work hours, absence accruals, just cause for
discipline and other benefits.

Job Openings: An Improved Process
= jobs.Rutgers.edu filterable by URA-AFT positions
= Atleast two URA-AFT candidates must be
interviewed before external candidates (in addition
to interviews required for laid off candidates)

Healthier, Safer Workplaces
= Quarterly all-union labor-management conferences

= A procedure for working elsewhere when indoor
environment is unhealthful (includes temperature)

= Appeal procedure to challenge Rutgers decisions

= Union expert access to worksites and information

= Hostile work environment definition expanded

Bereavement Leave Enhanced
= Leave allowed within 120 days (up from 90)
= Improved process for extensions due to a public health
emergency, religious, cultural, or travel need

Improved Probation Rules
= No probation when moving from other Class 1 job
= Probation extension notice in writing with explanation

= Meeting to discuss probation extension, if requested
by employee, must be held within 10 business days

Call-Back Pay and Meal Allowance
= Exempt staff get three hours comp. time for call-backs
* $10 meal allowance effective July 1, 2023
* $11 meal allowance effective July 1, 2025

Holidays, Personal Holidays & AL Time

= Juneteenth National Independence Day observed
annually on the third Friday of June

= Election Day added as reason for AL, PH or V day
= URA-AFT staff in county offices get 15 paid holidays
= 14 AL day gain when change from 10 to 12-month
= No lost AL time for mid-year 12 to 10-month change
= Cultural holidays added as reason for AL day usage

Professional Development
= Alternate schedules for University programs allowed
= Employees must have advance notification of costs in
attending professional development events
= Employees reimbursed for the costs of certifications
and licenses required by the University or State

Parking
= Parking permit payments via payroll may be stopped
mid-year to avoid remaining payments in that year
= Ten daily permits allowed per year if no annual permit

Just Cause and Workload
= Verbal discipline must be clearly stated as such to
avoid confusion with regular discussion
= One day advanced notice of pre-termination meetings
= Exempt employees’ excessive workload process
includes improved appeal steps

Quick Reference
o New Article: 61 - Self-Initiated In-Grade Adjustment
o Changes between the old and new contract:
=  Existing articles amended: 3, 6,8, 16, 17, 19, 23,
27,28, 29,33,34,35,38,39,41,47,58,59, & 60.
= Article 61 is renumbered as 62 & amended.




